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THE PERSPECTIVE OF DECENT WORK 

Summary 

The initial concept of the International Labour Organisation – 

enhancement of possibility to get the decent and productive work for males and 

females, in conditions of liberty, equality, safety and human dignity – has evolved 

into its primary global goal. The demand for social dimension in the global 

economy contributes to the expansiveness of the decent work concept, what is a 

general need of a working individual today. Tendencies towards application of 

higher standards for employees, both in individual and collective labour law, point 

to the need that there are more moral values and humane approach in the attitude 

towards work, with the aim of achieving social justice and preserving social and 

international peace.The essential contribution of the decent work implies that the 

overall quality of work, working relations, condition and the total working 

environment are assessed in a much more constructive way, with the application of 

the international standards. Components of decent work comprise majority of 

standards of the International Labour Organization, including the basic ones. That 

means that the broadening of the decent work concept also expands the whole set 

of fundamental principles of workers` rights. 

The aim of work is to emphasize the necessity to create unique indicators 

of decent work, as a minimal group of indicators which define decent work, and 

based on which the level and quality of decent work can be assessed in a certain 

point in time. The overall aim is to develop the mechanism of control and 

monitoring of decent work around the globe. That documents the focal point of 

this paper – the promotion of standards of decent work contributes to the 

achievement of decent, dignifying life, as a result of a corelation between the 

decent work and the human evolution. In that respect, the perspective of decent 

work requires the holistic approach and synergy of all factors which determine the 

decent work. That implies, above all, respect of the universal rights of people, 

establishment of the culture of working relations, global advocating to root out 

poverty and social exclusion, which contributes to the social justice and 

stabilization of the social and international peace.  
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