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THE PEACEFUL SETTLEMENT OF LABOUR DISPUTES IN 

REPUBLIC OF SERBIA AND EUROPEAN UNION - SOCIO - LEGAL 

ASPECT

Summary

The aim of this study is to investigate the social framework of the 
peaceful settlement of labour disputes and to confirm the benefits of the 
peaceful settlement in work of the Agency, as a state institution that is 
established to approach the concept of EU, where social dialogue is 
presupposition for harmonization the labour law . 

The research in which we used the method of abstraction, analysis and 
synthesis, the method of inference: induction and deduction, as well as 
comparative law and statistical method, shows that the Agency, as an 
instrument for social partnership reflects mediation on social cohesion in the 
form of an effective mechanism for establishing a social order.  

The conclusion is that the peaceful settlement of labour disputes - 
mediation effectively protects the rights of the workers because the judicial 
settlement of labour disputes can not fulfill the expectations of  labour area by 
reason of slowness, legalism and formalism. 

Key words: mediation, Agency, labour disputes, the peaceful settlement 

of labour disputes, social peace, social dialogue. 
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